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The Sustainable Safety Management in the Establishments
in Samut Prakan Province

Thanadon Tongmee1

Abstract

This article aims to study employers’ safety management guidelines based on
workplace safety measures in workplaces in Samut Prakan Province, as well as the problem
related to safety management in these workplaces. The researcher employed a mixed-
methods approach, distributing questionnaires to a sample group of 378 employees selected
through purposive sampling and conducting structured interviews. Statistical methods used

for analysis include percentages, mean, standard deviation, and qualitative content analysis.

The findings indicate that safety management in most establishments aligns well with
the Labor Protection Act, emphasizing occupational safety, health, and the work environment.
The overall average score is 3.75 (x_: 3.75), which is considered good. The highest score is in
the area of organizational management (><_: 3.84), while the lowest score pertains to physical
and mental readiness, which remains at a moderate level (><_= 3.50). The study also highlights

key challenges in workplace safety management, particularly the lack of prioritization in

performance measurement and the perception of safety management as an additional cost.

Keywords: Safety Management, Enterprises
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