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QESY

This article focuses on the study and design of motivational systems in
organizations that integrate Artificial Intelligence (Al) technology into
human resource management. It explores the challenges and
opportunities posed by Al, particularly in analyzing employee behavior,
career development planning, and fostering employee engagement.
The study employs data analysis from case studies of organizations
utilizing Al, along with in-depth interviews with executives and
employees, to identify key factors influencing the creation of effective
motivational strategies. The findings reveal that designing motivational
systems with Al as a core component can enhance communication
efficiency, align organizational goals, and customize motivation
strategies to suit individual employees. However, the success of such
systems depends on transparency in Al usage, employee education
about the technology, and maintaining a balance between Al and
human-centric factors. This article provides actionable insights for HR
leaders to implement motivational systems that enhance employee

satisfaction and workplace productivity.
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drealesfiufannse9emn9BIAnauAT RIWIAADNTBUATY (Chawananaraset & Ngamiit, 2021)
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. v oo C o
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anInugnugzwinemiifussgelageannyiinasnisnisaiuagisEs (Mahesh, 2020) sagalBedniila

_ iy L o iy . o v
aINMTAATITRREmIsa TN agns e senuULsT UL e IR AN uNLE AT AR ARABITL
AITHADINTTUBNLAARN (Jiratrakulwat, 2023)
4.3 nMsUsuuasseuy
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AATauazMsAATEnBeane e saesnuuulsunsnfineu auBIRaANABINSIBNITIBINTINIM
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v vy cda L y

(Yasin Fahmy, 2024) #ana1n# n19U5UusHE9qg e H AT 99 AN T AR A aNINN I HUAY FINAITHAN

Walaln19i197% (Kaewkua, 2023)
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5. fae19n19%7 Al m?zf"fuszuu'ger’f'a
a o < . ! a
1. AU RUHANTNULULIE e A (NN (Real-time Employee Assessment) Al #1:190%78 U5 HUNA
. v . vo C . . .o
winsmlauuuiFaalng Tnelsrayaennunasne 4 1w svuu CRM vi3eszuunisdanislsiann 2eya
oy . P4 ey _ _ . . v
mmummimmmw@mmm%ummwmﬁwgmmimmiammmmmLmﬂwmmimmﬂmma
ABLieY (Kocharadkaewfa, 2023) uana1nil seuufaImNTnTsyninauiiUssantnwgaia s LaNuAz

57993 [Pyt

REAL-TIME EMPLOYEE
ASSESSMENT

Figure 1. Real-time Employee Assessment

Note: Use ChatGPT to generate a figure using “Real-time Employee Assessment” command.

2. NFUHSNTNTAVERAVEALAE (Reward Recommendations) Al #asTnnntnssdansafnsniawl
. oL . o _ e . .
ANMHEANEUUATIMNTANALNINULARZAN AIDENIEY TEUURINTaAIATIzayaiauwNsi1919Taings
o & o ! A a ° £ o
AUANNARIAUAZ AT THABINIFVBINTINGIN 173 N1FBUTHANAN N19YiN9mszezlng wIaaYs (WNI5a W

SOUALAE (Jiratrakulwat, 2023)

REWARD
RECOMMENDATIONS

-

Figure 2. Reward Recommendations

Note: Use ChatGPT to generate a figure using “Reward Recommendations” command.
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3. n9a319lsunsnAneuINfinseiuAMNABINIS (Persondlized Training Programs) Al Feanunsaly
Tunnareusilusunasfnausnuasimuninezansmsinenilnosnsusudn Taedeannaoyaisadugauds
LAZAAANTBININIMLARZAY (Katemala et al., 2016) AN9ANBLIHT IASUINNSBBNULLIANIZLARREIHNITA
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o/ ¥ o/ o/ 4 ! <
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Personalized Training Programs

@ [

NEEDS EMPLOYEE SKILL CUSTOMIZED
ASSESSMENT DATA GAPS LEARNING
N
7

Figure 3. Personalized Training Programs

Note: Use ChatGPT to generate a figure using “Personalized Training Programs” command.
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This article aimed to present key strategies that modern educational
administrators could adopt to successfully establish and manage
educational collaboration networks. The study reviewed relevant
concepts and theories regarding the development of educational
collaboration networks, including their definitions, types, network
management approaches, community and stakeholder participation,
and fundamental management principles. It further analyzed the
multifaceted roles of modern educational administrators as initiators,
strategic direction setters, coordinators and relationship builders,
supporters and facilitators, change leaders and inspirers, promoters of
participation and empowerment, and monitors and evaluators. The
findings indicated that administrators needed to implement essential
strategies for building successful networks, including: 1) analyzing the
environment and setting clear directions, 2) fostering partnerships and
stakeholder engagement, 3) managing networks effectively, 4)
strengthening relationships and communication, 5) conducting
monitoring, evaluation, and continuous learning, and 6) ensuring
network sustainability. In conclusion, a thorough understanding of
these roles and the application of appropriate strategies, coupled with
awareness of potential challenges, enabled modern educational
administrators to enhance the quality of education in a sustainable

manner.
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goce

The research aims to 1) study demographic data 2) study marketing
mix 3) study soft drink consumption behavior. The research has the
following hypothesis to 1) marketing mix related to the consumption
behavior of carbonated drinks of Generation X and Y in Bangkok. The
data was collected from a sample group of consumers who bought
carbonated drinks during Generation X and Y, totaling 400 people. The
data was analyzed using frequency statistics, percentages, standard
deviations, and Pearson’s correlation coefficient. The results of the
research found that 1) Demographic data most are male, aged 27-44
years (GenY), single, have a bachelor's degree, and work as
employees/employees of private companies 2) soft drink consumption
behavior overall is at a high level, with complete impulse purchase
being the highest, followed by impulse purchase with
recommendations, and impulse purchase with plans being the lowest
3) marketing mix overall is at a high level, with salesperson being the
highest, followed by product, and packaging being the lowest. Results
of testing the hypothesis 1) Marketing mix in terms of product, price,
distribution channel, and promotion have a relationship with
consumption behavior at a moderate level. Marketing mix in terms of
packaging, salesperson, nutrition, storefront arrangement, and product

brand have a relationship with consumption behavior at a low level.
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Figure 1. Conceptual Framework
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Table 1. Frequency and percentage of demographic data
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Table 2. Mean and standard deviation of marketing mix Carbonated Drinks consumption.
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Table 3. Mean and standard deviation of Carbonated Drinks consumption behavior.

wqﬁnsiué’uﬂnﬂtﬂ%mﬁuﬁ’ﬁﬁmu X SO ulam &
1. wqﬁﬂiimmﬁy@Lﬂ%mﬁ'uﬁﬁﬁmmLLuuﬁfuwﬁ’uLmu 3.38 .93 HIN 1
mgﬁiﬁ
2. Wqﬁﬂﬁymi%@Lﬂ‘%lmé"ﬁ'mfﬁﬁmuLLuuﬁuwﬁuLmu 3.33 91 HIN 3
OALABUAIINGN
5. wAnsaunisdinaecfindaa SN LU 3.38 89 NN 2
AU
4. Wqﬁﬂﬁumﬁfﬁ‘y@Lﬂ’%mﬁlwﬁﬁﬁmuLmuﬁ’uwﬁmmu 3.09 .93 HIN 4
RN G
59N 3.29 .73 HN

91N Table 3. WU HABUULLADUATHNAIHIMTY AN GANTTHNITBLATDIR NS ARHULUSINAY
. o _ Y v o o s ! o o
Tunmsamegluszduann (X = 3.29, SD. = .73) Auns@auuusunAuULaNY 508 gefigaidusuiuusn

flaadzeyTusziuann (X = 3.38, SD. = .93) 3898911 AB ATWNNITBULUSUNAHULLTNNSIEWBINY

finnadzegylusydunin (X = 3.38, S.D. = .89) uazauNIsTBUULAUNARLULIUAW Randneg it
STAUNIN (X = 3.09, S.D. = .93) udusuganie
v " .. N T P I . e L
AuNMIBeuUUSUNELIUaNYIod J ngdnuazdnsislalanewmn Sszdiuanuddyeguszdiuain
A AN AP U SO SR A0 SO Toa e asnn
NATLATIENNUAN HUSlnarGassindndnandneiluinggan inanzesnvaaesdulae (nlnfnslaninau
P S R N s N VRS y PRV
3898981 Ae yudlnaiuwasesisingnandnad minegan niudnanlawazde wwudundu nasds
442 o v ey v RS SRR R R o o AR v
ispesnhdnanuuulninAnlaaamu uay inezdewsasduirdnanwuudunau Tnalulnfiensanueya
GRICLNGIY
g g o o o o o o ! o a 4 ! Yoo
AIUNIBBULUSLNELLLFENANTT Razsiuannndrdtyeg tuasiuann nadnsizanuan guilam
A4 A ¥ A dre o d o A A Yo vovov g
av@piBpsRmdnanEneiisTnuuusunduiBfinaunITg s89aeNn A Weyudlnalusmuanuanuin
B R SV S R v, y o e
\sasRNgnanEne e ulss s nazdadula e uuUS LN
¥ g o/ o/ g o/ ) o/ ! o/ a i ! ¥ =Y
AUNsZeuUUEUNS LU UT B IaauNE Heviuanddgyegiussiuann nadisnzanua guilae

v ¥ '

WK g oins pnsndnandne i inegan niwazdndulagesulaedlndlelsesasn fe yuslan

]

¥ !
o/

Tnasgoipdassiaindnandnefinesan Welnasdn o qaane
¥ g o/ o ¥ o/ o o/ ! o/ a < ! ¥ £~y
AMUNsEBuLUSURANLULHND Hsziuaanddyeguszdusnn nadiasiznuan yuslnad
= N = A ¥ o ! o o Gt 2 Y A <A ! =
WOANTINaEINAN AFeRNNeAaN NudnerdnduleldendneniauusunfiansinA1ay 999N A

yUAlnafngAinssnsinazeenniinedesdisisnan nuinazdendilnsurnuns

[120]
M@ THIRNTIHABING

71 1 21707 2 weEnAN - ReAx 2568, 110-124



Academic Innovation Journal

Vol. 1, No. 2, May — August 2025, 110-124

6.4 Nam‘mmaauauuﬁgfm
! o/ o/ < o/ a ) d 4
NANIINANDUNNNAFTH “ﬂ?uﬂﬁtﬂNW’Nﬂ’?‘iWﬂ’mﬁV"I']’mNNWHﬁﬂUWi‘[@mﬁi{Hﬂ’W‘EU‘STﬂﬂLﬂ%’ﬂ\‘IﬁN
Y o < av oo
u’mﬁlﬂ}l“ﬂ’rﬂ\‘]L"VL‘M@L?%HL%ﬂ“ﬁLL@ZQ"IETﬂL‘UWﬂ?QLVIWN‘W‘IHF‘]T’ WANT9998Y AN Table 4.

Table 4. Relationship between marketing mix and consumption behavior.
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QESY

This research aims (1) to review the body of literature on the evaluation
of social innovation and (2) to design an evaluation instrument for social
innovation. The Healthy Subdistrict Project of the Thai Health Promotion
Foundation (ThaiHealth) is employed as a case study and primary data
source for analysing and constructing the proposed instrument. The
study adopts a mixed qualitative approach—document analysis and
qualitative inquiry—collecting empirical evidence through in depth
interviews with 20 key informants and verifying the data by means of
member checking. Findings indicate that the social innovation
evaluation instrument comprises four essential sections that together
allow a concise yet comprehensive synthesis of community based
innovation: (1) General Information — project profile and project
management system. (2) Social Innovation — type and thematic focus
of the innovation, target beneficiaries, and innovation leadership. (3)
Social Impact - outcomes mapped against the Sustainable
Development Goals (SDGs). and (4) Policy Recommendations —

actionable suggestions for scaling and institutional support.
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Table 1. Project Information
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Table 2. Project Management System
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Table 3. Questions for assessing innovation types
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Table 4. Summary of innovation evaluation results (Cont.)
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Table 5. Innovation Issues (Cont.)
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Table 6. Target groups of innovation.
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Table 8. Social Impact of Innovations on Sustainable Development Goals (SDGs).
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Table 8. Social Impact of Innovations on Sustainable Development Goals (SDGs). (Cont.)
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Table 8. Social Impact of Innovations on Sustainable Development Goals (SDGs). (Cont.)
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Table 9. Policy recommendations
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This research aims to: 1) develop problem-solving skills in addition and
subtraction among Grade 3 students through learning management
using the KWDL technique combined with the Bar Model, which meets
the criteria of 70%; and 2) compare the problem-solving skills in
addition and subtraction of Grade 3 students before and after learning
management using the KWDL technique combined with the Bar Model.
The sample group consisted of 9 Grade 3 students studying in the first
semester of the 2024 academic year at Ban Nong Pha-om School,
Somdet District, Kalasin Province, selected through purposive
sampling. The research tools included: 1) a learning management plan
using the KWDL technique combined with the Bar Model on solving
addition and subtraction problems, and 2) a test to assess problem-
solving skills in addition and subtraction. Data analysis statistics
included mean, percentage, and standard deviation. Hypothesis testing
used the Wilcoxon Signed Ranks Test. The research findings revealed
that: 1) the problem-solving skills in addition and subtraction of Grade
3 students after learning management using the KWDL technique
combined with the Bar Model had an average percentage score of
71.11 which met the criteria of 70%; and 2) the problem-solving skills
in addition and subtraction after learning management using the KWDL
technique combined with the Bar Model were significantly higher than

before, at the .05 level of statistical significance.
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Figure 1. Research Conceptual Framework.
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Table 1. Results of Developing Problem-Solving Skills in Addition and Subtraction of Grade 3 Students through
Learning Management Using the KWDL Technique Combined with Bar Model.
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Table 2. Percentage of Score Differences in Problem-Solving Skills for Addition and Subtraction of Grade 3

Students Before and After Learning Management Using the KWDL Technique Combined with the Bar Model.
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Table 3. Comparison of Problem-Solving Skills in Addition and Subtraction of Grade 3 Students Before and

After Learning Management Using the KWDL Technique Combined with the Bar Model.
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7. 89UNaN15398 (Conclusion)
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