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Abstract

The purposes of this research were to study the level of Influence of
Transformational Leadership , the level of Effective Organization of State Enterprise
Employees in Nakhonsawan. and Influence of Transformational Leadership on the
Organization of State Enterprise Employees in Nakhonsawan. The target population
consisted of 400 personal state Enterprise Employees in Nakhonsawan., The
instrument of this research was a questionnaire. Data analysis were frequency,
percentage, mean, standard deviation, Multiple regression analysis.

The result of this study found that, 1. The sample population consisted the
most respondents were female, age 30-40 years old, single status, bachelor’s
degree, and the monthly income of 10,001 - 15,000 baht , and found that: 2. The
level of opinions about the Influence of Transformational Leadership was at a high

level (X = 4 .15), it sorted as follows: The aspect of taking into account the
individuality (X = 4.23), motivational aspect (X = 4.16) , ideological influence aspect
(X = 4.11)and intellectual stimulation aspect (X = 4.10). 3. The level of opinions

about the Organization of State Enterprise Employees in Nakhonsawan was at a
high level (X = 3.95), such as follows: Management (X = 4.35), infrastructure (X =

4.00) planning (X = 3.73) and quality of life (X = 3.73), and. 4. The aspect of

ideological influence affects the effectiveness of state enterprise organizations. in
Nakhonsawan, the statistically significant was at 0.05 the level.

Keywords: Leadership; Effective

unid (Introduction)

Tugaiiagtiu Tnsasuwlamiaasugia wazdsanegreraia naiheuly
99ANTAN 9 In1sudeuiugs nsvihauneldan1izusinany Juilresdnsieamegy
TauAnaiassafiegnnsluiiyana eUfuusanszuiunsnanuayFULUUNGR e
yfeUszansnim Ussavsuaiianinileruegsenuaziiulnveesdnsluaninuindoud
finsiasuutasegrsmniinelalangalanftmd (Faensal asns u ogsen, 2554)

feiulugatagtuiarudiiavesesdmstiausiduiivsditadefivarnansiio
inluganudnsa lildiifisanuiudedszaunisal uadadofiaaslinnuddy fe
nsrUIUNNTARVIeALARaIsaTIAYeINTinIY nsARueNnTeU ANARTILUan vl
auAnaseassd reliuemismsuidymiuandluanitidulsidunisasuennseu



KUl 26
Nsa1smMsiiiosnaiauUauIONSSUMSANG
0n 2 auun 2 douunsnniAu-suaAL 2566

dodunndalmilunisuidumifiuand1sainanudnuuuis 4 dWeliesdniswauiegis
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Hunamuud Welidinorladussdusznevitagdnelifindaruannsolumsivied
anefiniifiuseansain msAnuduldfnvidudaudnvaurvesdingiuia vosil
nefnTsy vosuuuuss 4 wagdu q Tutlaguudl AddinisAnvinnefinegnasaiia
LazweIWaEMIAIzifiTusEAnsanlundazesdnisuagluaniunisainig 4 fu
mnuvnevesnziih Wiglimnumnevesnnefinlivainvansuazunnsiisty dsead
(Yukl, 1993) l¢nanfsaimmiirumnevesnngiiriivainvansuasunnsiety
AmefihmsUAsuLas mnefa ngAnssuiiifinenemnszduazaiiausstiunia
Talvininausiiiedrusinuazussganuduiaiuniiiaanisly asindnauia
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P(1 — P)Z?
n = —————
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P unu dnduvesUszannsuazleniadildarnuseanns (0.50)

e uwnu  manunaapdeufiseusuls (e = 0.05)

Z unu izé’ummLs?iaﬁuﬁﬁ%aﬁmwﬁ 7 fanviaiu 1.96 fiszdu
Anadesiu Seway 95 (s¥du .05)

wnuAlugns
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n =
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0.9604
T 0.0025
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