WNSYIUINITIINaTR: MsUsTAUNEaNINGUM 4 waza3edad 4 inanmun

Useansn1mn1sN1eIuaeNed s
DYNAMIC BUDDHIST INTEGRATION: COUPLING IDDHIPADA IV AND THE FOUR
NOBLE TRUTHS FOR SUSTAINABLE WORK EFFICIENCY

YAN HAN BIAN

UMINEIFEUIPURINTUTIYINGNTe FnedeasdnnsUyesnanga, Usswelng

Mahachulalongkomrajavidyalaya University, Budhapanaya Sridhavaravati Buddhist College, Thailand

Corresponding Author Email: chipaki_23@hotmail.com
Received 22 Aril 2026; Revised 9 May 2026; Accepted 12 June 2026

E o o s

MyansnsAadnusadie U7 5 atui 2 wwieu - lquieu 2569 [ 341 ]



WNSYIUINITIINaT0: MsUsTAUMENINEUM 4 wazaiedad 4 inarmun

Useansn1mn1sN1eIuaeneg s

YAN HAN BIAN

UNANEYD

¥ '
Ao ¢ A

unAnaAnIsliiingUsrasdiiietiauonseunnsysannsieszansamasiney
og1eddu lngldndndvdum ¢ Wuunundnvesussdunely uaglimdnosodad ¢ Wunszuiuns
Sinssinazudludymedraduszuu vunansuiunmsihnusiuaiofiyaainsinds anuieien
aspnudush wazamevanll (bumout) nansAnndimguididutuaudesniseanalaiuas
nufusegslaneuaussanudeinisidslassaiauazusedumeuenlilussiunils uidslinseungu
fifns5wiviudum msdanismnd waznmaihnulaglinndunavewadns unanudsausn1sin
mnuduiuddaunAnditaay lnefmualssansamnmsinudunadndaunnzuazusegilady
Jaduuazaiesssudunsouidunisysannisaniulu 3 du fe 1) dugvsamansuazszuuda 14
838839 4 wagloWlauudnisiwseisnumidym 2) dunsiawuyed Wlasdnvuwazaniu 4
asanasnInnIe-3n Lazlasunnsasesssulussdnsniuduuineg ofisan wazad way 3) fu
wadugys 18vBum 4 1Hugruvesnmgifieu nanunsuimsiaietneifiderimismi esdanug
Tmifilére Tunawnsysanmsidamaiaiidesuusstunelunudnium 4 dhiurnsinngitdym
Auesudad 4 Lﬁasmisﬁwixﬁw%mwﬁy’né’m@mmw 3w an uazenlddng aueiuausIsuLay
auamenly aguldimmsysannsfiley afiunandafosiuien wiasanasnimszning
UszAnsnm Ansssy gunniy uazmuduiusluesdng iesruuinanshauiidduasiisssina

Ua

AEARY: NNSYIUINTS; BNSUM 4; a3udad 4; UssavEannnisvinau

[ 342 ] Journal of Contemporary Buddhist Society Vol.5 No. 2 April - June 2026



DYNAMIC BUDDHIST INTEGRATION: COUPLING IDDHIPADA IV AND THE FOUR
NOBLE TRUTHS FOR SUSTAINABLE WORK EFFICIENCY

YAN HAN BIAN

Abstract

This academic article aims to propose a Buddhist Integration framework for
sustainable work efficiency, employing the Four Paths to Success (Iddhipada IV) as the principal
axis of intrinsic drive and the Four Noble Truths (Ariyasacca) as a systematic process for
analysing and resolving problems. Within contemporary work settings in which personnel face
stress, work overload and burnout, the study finds that Maslow’s hierarchy of needs and
motivation theories adequately address structural needs and extrinsic drives but do not
encompass the dimensions of recognising craving (tanha), managing suffering (dukkha) and
working without becoming enslaved to outcomes. The article therefore proposes a clear
conceptual ordering in which work efficiency is treated as the outcome, well-being and
motivation as factors, and ethics as the governing framework. The integration proceeds along
three dimensions: (1) strategy and cognitive systems, using the Four Noble Truths and
Yonisomanasikara to analyse root causes; (2) human development, using the Threefold
Training and the Fourfold Development to balance body and mind, reinforced by Buddhist
organisational ethics through Right Speech, non-violence and mindfulness; and (3)
achievement, using Iddhipada IV as the foundation of self-leadership integrated with
collaborative networking. The new knowledge derived is a “Dynamic Buddhist Integration
Model” coupling the intrinsic drive of Iddhipada IV with the diagnostic cycle of the Four Noble
Truths to enhance efficiency in quality, quantity, time and cost, together with virtue and inner
well-being. In conclusion, Buddhist Integration does not aim solely at increasing output but at
balancing efficiency, virtue, well-being and organisational relationships for a sustainable, well-

governed ecosystem of work.
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